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Employee Engagement
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EMPLOYEES SENTIMENTS ON THE WORKPLACE: 

Implications for the Hybrid Workplace

Off i ce  Env i ronment
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Mobile Workforce

Withholding Tax Liabilities
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Produc t i v i t y

LESS PRODUCTIVE

ABOUT THE SAME

MORE PRODUCTIVE
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Individual contributors say…
How productive do you feel 

when working remotely?

How productive do you think 

your team(s) have been while working 

remotely?

Leaders say…



Produc t i v i t y
Outsourcing Workflow Management  & 

Administrative Support

Cost Management Change Management
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PRODUCTIVITY
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