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Partner satisfaction is often intertwined with
generational issues, such as ...

Partners who are considering retirement

Younger attorneys who see their time at a law firm as a short-term stay

Recruiting high-caliber candidates and associates who want to grow and develop their
careers

Competing for laterals of different ages

Partner satisfaction and well-being often go hand-in-hand
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“* FINANCIAL SECURITY
* Retirement Planning:

ERISA plans (cash balance, 401(k), etc.) only fund 50% or less
opportunities of what is needed at retirement

 Long-Term Care (LTC):
to enhance LTC is needed by 63% of those over 65; 37% are younger

partner we“' The probability of needing LTC is 68% for those over 65

being % WELLNESS PROGRAMS
« Lifestyle Management:
Encouraged by the firm can reduce partner life insurance costs

« Cancer Detection:

The earlier that cancer can be found, the higher the chance of
better outcomes

*What if you could provide solutions at no
cost to the firm?
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No costs to
the firm

1. Retirement and Investment Planning: Partnership Owned
Life Insurance (POLI) in a Special Purpose Entity
« Tax-free retirement benefits — like a “Super Roth”
* Not subject to ERISA

* Investment options include collared S&P 500 returns
* No downside risk, guaranteed 0% floor

2. Long-term care (LTC) plans

« LTC living benefits can be included in life insurance plans

« Washington state has implemented an LTC employee-mandated
payroll tax to reduce Medicaid spending. 15 states are considering.

3. Wellness programs

« EXxercise, diet, regular exams can reduce firm or POLI costs by
15%-20% annually

4. Cancer screening

* GRAIL early detection screening offers a multi-cancer early
detection test at no cost to eligible partners in your firm
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POLI: Supplements Cash Balance Plans For Partners Who Want to Do More

POLI can generate 30%- 40% greater benefits on an after-tax basis
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1. Reimbursement plans can address unfunded benefits
* Provide financial relief to active partners

Firm funded

* Increases distributable income to active partners without reducing
benefits to retirees

2. Retention plans — recruit and retain key partners:
* Forgivable loans
Can vest over time and generate significant retirement benefits

Can be financed on a non-recourse basis so the firm has no
costs (add-on to POLI)

* Private placement annuities that vest in the future

Example: $2m investment by firm creates $500k annual benefit
for life beginning age 60

35-year benefit = $17.5m in benefits for $2m cost
Forfeited if partner leaves before age 60; firm recovers all costs
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Important Information About Cohn Financial Group and PPVA

Private Placement Variable Annuities (PPVAs) are unregistered securities not subject to the same regulatory requirements as registered variable annuities. As such, PPVAs should only be presented to accredited investors or
qualified purchasers as described by the Securities Act of 1933 and the Investment Company Act of 1940. The information presented here is not an offer to purchase or the solicitation of an offer to purchase an investment
product and under no circumstances should be construed as a prospectus or advertisement.

PPVAs are long-term investments. The value of the investment options will fluctuate and, when redeemed or annuitized, may be worth more or less than the original cost. Product guarantees, including the death benefit, are
subject to the claims-paying ability of the issuing insurance company. If buying a variable annuity to fund a retirement plan that already provides tax deferral (such as a 401(k) plan or IRA), you should do so for reasons other
than tax deferral, as you will receive no additional tax advantage from the variable annuity. Withdrawals of taxable amounts are subject to ordinary income tax and, if made prior to age 59 %2, may be subject to an additional

10% Federal income tax penalty.

The tax and legal references attached herein are designed to provide accurate and authoritative information with regard to the subject matter covered and will be provided with the understanding that Cohn Financial Group is
not engaged in rendering tax, legal or actuarial services. You should consult your accountant, attorney or actuary. Cohn Financial Group does not replace those advisors.

Investors should consider the investment objectives, risks, charges and expenses of any variable product carefully before investing. This and other important information about the investment company is
contained in each product’s offering memorandum, which can be obtained by calling (602) 468-9667. Please read it carefully before you invest.

Securities offered through M Holdings Securities, Inc., a Registered Broker Dealer Member FINRA/SIPC. Cohn Financial Group is operated independently from M Holdings Securities, Inc. Cohn Financial Group, LLC is a
Member Firm of M Financial Group. Cohn Financial Group is a division of Gallagher.
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